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AI IMPACT REPORT NO. 158 · REVISED 4 OCTOBER 2026 · 202 ROLES COVERED

Clinical Nurse Specialists
AI enhancing advanced diagnostics, research, and evidence-based practice.

EXPOSURE

35
Moderate exposure

WINDOW

4–10 
yrs
until change lands

ADOPTION TODAY

Medium
higher for research/data 
tools, lower for direct 
patient interaction AI

READING

Augmented more than re-

placed.

Exposure is the share of today's work AI 
can plausibly take on within the window.

§ 01   WHAT IS HAPPENING

What is happening to clinical nurse specialists

Impact AI tools are used by CNSs for in-depth analysis of complex patient data, interpreting 

genomic information, accessing and synthesizing research literature, developing 

advanced clinical protocols, and providing expert consultation based on AI-aug-

mented insights.

Risk Significant augmentation of analytical and research capabilities; core 

expert judgment and leadership are paramount.

The Clinical Nurse Specialist role will be significantly augmented by AI, particularly 

in areas requiring analysis of large datasets, staying abreast of research, and 

identifying subtle patient trends. AI will support their expert clinical judgment, 

educational efforts, and leadership in implementing evidence-based practices, but 

will not replace their advanced critical thinking or direct mentorship roles.

Sector readiness Emerging in Specialized Clinical & Research Applications

CNSs are often early adopters or evaluators of advanced AI tools within their 

specialty. AI for analyzing population health data, genomic sequencing, advanced 

medical imaging, and complex case review is becoming more relevant.
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§ 02   POSITION

Where you stand
i The Clinical Nurse Specialist role is set to be significantly enhanced by AI, acting as a powerful 

tool for advanced analysis, research, and decision support.

ii AI will not replace the expert clinical judgment, leadership, or educational responsibilities of 

a CNS but will augment their ability to process complex information and stay at the forefront 

of evidence-based practice.

iii CNSs who embrace AI, develop data science literacy, and lead the ethical integration of these 

tools into specialized care will be pivotal in shaping the future of advanced nursing practice.

§ 03   ACTIONS 15 POINTS

What this means for you
Concrete changes to how the work gets done, in the order you are likely to meet them.

01 AI-Powered Advanced Clinical Decision Support. Utilize sophisticated AI tools that analyze complex 

patient data (genomics, multi-modal imaging, longitudinal health records) to provide nuanced diagnostic 

insights or treatment pathway suggestions for complex cases.

02 Rapid Synthesis of Research & Evidence-Based Practices. Employ AI to quickly search, summarize, 

and synthesize the latest medical research, clinical guidelines, and evidence-based practices relevant to 

your specialty.

03 Development & Validation of AI-Driven Clinical Protocols. Lead or contribute to the development, 

implementation, and validation of new clinical protocols or care pathways that incorporate AI-driven insights 

or tools.

04 Population Health Management & Predictive Analytics. Use AI to analyze data from specific patient 

populations to identify trends, predict risks, and develop targeted intervention strategies or educational 

programs.

05 Expert Consultation Augmented by AI Insights. Provide expert consultation to other healthcare profes-

sionals, leveraging AI-generated data and analyses to support your recommendations for complex patient 

care.

06 Leading AI Education & Training for Nursing Staff. Educating other nurses and healthcare staff on the 

appropriate and ethical use of new AI tools and data-driven practices within your specialty.

07 Interpreting Complex Diagnostic Data (AI-assisted). Working with AI tools that assist in interpreting 

complex diagnostic outputs, such as genomic reports, advanced imaging, or continuous monitoring data.
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08 Research & Innovation in Nursing Practice. Using AI as a tool in your own research activities to analyze 

data, identify patterns, or contribute to the development of new AI applications in healthcare.

09 Ethical Oversight of AI in Specialized Care. Playing a key role in ensuring that AI tools used within your 

specialty are applied ethically, equitably, and in the best interest of patients.

10 Quality Improvement Initiatives Driven by AI Data. Using AI-analyzed data to identify areas for quality 

improvement, patient safety enhancements, or more efficient care delivery within your unit or specialty.

11 Personalized Patient Care Planning for Complex Cases. Using AI to help tailor highly individualized care 

plans for patients with complex, multi-faceted conditions based on a wide array of data inputs.

12 Evaluating and Selecting New AI Clinical Technologies. Participating in the assessment and selection 

of new AI-powered tools and technologies for adoption within your clinical area.

13 Mentoring Staff in Data-Driven Practice. Guiding and mentoring other nurses in how to effectively use 

data and AI-generated insights in their daily practice.

14 Contributing to AI Model Development & Feedback. Providing crucial clinical expertise and feedback to 

teams developing or refining AI models for healthcare applications.

15 Advocacy for Policy Changes Related to AI in Healthcare. Potentially contributing to discussions around 

policies and standards for the use of AI in nursing and specialized patient care.

§ 04   CAUSES 10 DRIVERS

What is pushing this change

01 Complexity of Modern Medicine & Specialized Knowledge. AI helps CNSs manage and apply the 

ever-expanding body of specialized medical knowledge and complex patient data.

02 Explosion of Biomedical Data (Genomics, Imaging, EHRs). AI is essential for analyzing and extracting 

insights from large-scale genomic data, high-resolution medical images, and comprehensive electronic 

health records.

03 Advancements in AI for Advanced Diagnostics & Predictive Modeling. Sophisticated AI models can 

detect subtle patterns indicative of disease, predict patient responses to treatment, or identify high-risk 

individuals.

04 Demand for Evidence-Based & Personalized Medicine. AI can help synthesize research evidence and 

analyze individual patient data to support more personalized and effective treatment plans.

05 Need for Continuous Quality Improvement & Patient Safety. AI tools can analyze care processes and 

patient outcomes to identify areas for improvement and support patient safety initiatives.

06 Focus on Population Health Management & Value-Based Care. AI enables the analysis of health data 

across specific populations to identify trends, predict disease outbreaks, and optimize care delivery models.
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07 Integration of AI into Advanced Medical Devices & Analytics Platforms. CNSs are increasingly working 

with sophisticated medical equipment and analytical software that embed AI capabilities.

08 Shortage of Specialized Clinical Expertise (AI as an augmenter). AI can act as a "second opinion" or 

decision support tool, helping to leverage available expertise more broadly.

09 Rapid Pace of Medical Research & New Discoveries. AI tools can help CNSs stay updated with the latest 

research findings by summarizing articles and identifying relevant studies.

10 Ethical & Regulatory Frameworks for AI in Healthcare. The development and implementation of AI in 

critical care areas require careful consideration of ethics, bias, and regulatory compliance, often led by 

CNSs.

§ 05   VARIATION 5 SECTORS

Impact by sector
The headline figure is an average. Where you work changes the picture.

Oncology Clinical Nurse 
Specialists

AI for interpreting genomic data for targeted therapies, analyzing imaging for tumor 

progression, predicting treatment responses, and managing complex side effects.

Cardiovascular Clinical 
Nurse Specialists

AI for analyzing ECGs/echocardiograms, predicting cardiac events, risk stratifi-

cation for heart disease, and managing patients with advanced heart failure or 

implanted devices.

Critical Care (ICU) Clin-
ical Nurse Specialists

AI for real-time monitoring of critically ill patients, predictive analytics for sepsis or 

organ failure, optimizing ventilator settings, and decision support for complex critical 

care.

Geriatric Clinical Nurse 
Specialists

AI for managing polypharmacy, predicting fall risk, monitoring cognitive decline, and 

supporting care for patients with multiple chronic conditions.

Pediatric Clinical Nurse 
Specialists

AI for analyzing developmental data, supporting diagnosis of rare pediatric con-

ditions, personalizing medication dosing, and remote monitoring for children with 

chronic illnesses.
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§ 06   PREPARATION 8 SKILLS

Skills to build
The skills that keep the human part of this work valuable as the routine part is automated.

01 Advanced Clinical Expertise & Critical Judgment. Deep, specialized knowledge in their clinical area, 

combined with the ability to make complex judgments even when AI provides conflicting or novel insights.

02 Data Analysis, Interpretation & AI Model Validation. Ability to understand and critically evaluate outputs 

from AI diagnostic or predictive tools, identify potential biases, and integrate with clinical findings.

03 Evidence-Based Practice Implementation & Research Skills. Skill in appraising and synthesizing 

research (AI-assisted or traditional) and leading the implementation of best practices.

04 Leadership, Mentorship & Interprofessional Collaboration. Guiding and educating nursing staff and 

other healthcare professionals on advanced practice, including the use of new AI tools.

05 Communication of Complex Clinical Information. Clearly explaining complex diagnoses, treatment 

options (often informed by AI), and research findings to patients, families, and colleagues.

06 Ethical Reasoning & Patient Advocacy (in AI context). Ensuring AI is used responsibly in patient care, 

advocating for patient rights and privacy, and navigating ethical dilemmas posed by AI.

07 Systems Thinking & Quality Improvement Methodologies. Analyzing care delivery processes, using 

data (including AI-generated) to identify areas for improvement, and leading quality initiatives.

08 Technological Proficiency & Continuous Learning of AI in Healthcare. Staying current with advance-

ments in AI relevant to their specialty and proficiently using AI-powered clinical support and research tools.

§ 07   INSTRUMENTS 11 ENTRIES

Tools in use
KINDS OF TOOL WORTH KNOWING

01 AI-Powered Clinical Decision Support Systems (Advanced). Sophisticated systems that analyze com-

plex patient data to provide diagnostic support, treatment options, or prognostic information in specialized 

fields.

02 Medical Image Analysis Software with AI. Software that uses deep learning to analyze radiology images 

(X-rays, CTs, MRIs) or pathology slides to detect anomalies or quantify disease.

03 Genomic Data Analysis Platforms with AI. Platforms that use AI to interpret genomic sequences, identify 

mutations, and provide insights for personalized medicine.

04 Predictive Analytics Tools for Population Health & Risk Stratification. AI tools that analyze large patient 

datasets to identify high-risk individuals, predict disease outbreaks, or model care pathways.
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05 AI-Enhanced Research Databases & Synthesis Tools. Tools that use NLP and machine learning to help 

researchers quickly search, summarize, and synthesize vast amounts of medical literature.

06 Advanced EHR Modules with AI for Specialized Care. Specialized modules within Electronic Health 

Record systems that use AI to support care in specific areas like oncology, cardiology, or critical care.

NAMED TOOLS ALREADY IN USE

Viz.ai / RapidAI (for stroke, aneurysm detection & care coordination)

AI platforms that analyze medical images (e.g., CT scans) to detect critical conditions like stroke and help 

coordinate specialist care faster.

Paige.AI / PathAI (AI for pathology image analysis)

AI-powered platforms for computational pathology, assisting pathologists in analyzing tissue samples for cancer 

detection and grading.

IBM Watson Health (various AI solutions for oncology, genomics - though landscape changes)

While specific offerings evolve, these large tech companies provide AI tools and platforms for areas like cancer 

research, genomic analysis, and clinical trial matching.

Google Cloud Healthcare AI / AWS HealthLake (platforms for AI in healthcare data)

Cloud platforms offering services and APIs for building and deploying AI/ML models on healthcare data, enabling 

advanced analytics and research.

Specific academic/research AI tools (e.g., for predicting sepsis, cardiac events)

Many healthcare systems and research institutions develop and validate proprietary AI models for specific clinical 

predictions within their patient populations.

§ 08   EXAMPLES 5 EXAMPLES

In practice
Ways people in this role are already using AI, and what they get from it.

Use AI to Analyze Com-
plex Patient Monitoring 
Data
EXAMPLE 1

HOW In an ICU setting, employ AI tools that analyze continuous streams 

of physiological data to detect subtle patterns indicative of impending 

sepsis or other critical events, informing your expert assessment.

GAIN Enables earlier detection of patient deterioration, supports more 

proactive interventions, and can improve outcomes in critically ill pa-

tients.

Leverage AI for Rapid 
Review of Medical Liter-
ature
EXAMPLE 2

HOW When researching best practices for a rare condition, use an AI-pow-

ered research tool to quickly summarize the latest relevant studies, 

guidelines, and clinical trials.

GAIN Saves significant time in literature reviews, helps stay current with 

rapidly advancing medical knowledge, and supports evidence-based 

practice.
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Contribute to Develop-
ing AI-Driven Care Pro-
tocols
EXAMPLE 3

HOW As a CNS, provide clinical expertise to teams developing or validating 

AI algorithms for new diagnostic tools or treatment pathways within 

your specialty.

GAIN Ensures that new AI-driven protocols are clinically sound, safe, effec-

tive, and align with best practices in nursing and patient care.

Utilize AI for Identify-
ing At-Risk Patients in a 
Population
EXAMPLE 4

HOW Use an AI platform to analyze EHR data for your specific patient 

population (e.g., diabetics) to identify individuals at high risk for com-

plications, enabling targeted preventative interventions.

GAIN Allows for more targeted and efficient population health initiatives, bet-

ter resource allocation for preventative care, and improved outcomes 

for at-risk groups.

Interpret AI-Assisted 
Genomic or Advanced 
Imaging Reports
EXAMPLE 5

HOW When a patient has complex genomic testing or advanced imaging, 

use AI-assisted reports that highlight key findings or potential im-

plications, which you then integrate into your comprehensive clinical 

assessment and consultation.

GAIN Provides deeper insights from complex diagnostic data, supports more 

personalized treatment planning, and enhances your ability to provide 

expert consultation.

§ 09   CONTEXT

How this role compares
Three neighbouring roles chosen to show the direction of travel.

Medical Coders / Ba-
sic Health Information 
Technicians
MORE EXPOSED

AI IMPACT Very High (AI, particularly NLP, is rapidly automating the process of 

extracting information from clinical notes for medical coding and record 

keeping)

WORK MOVES TOSignificant role contraction or evolution towards auditing AI-coded 

records, managing data quality, or more complex health informatics 

roles.

Clinical Data Scientists 
/ AI Healthcare Re-
searchers
DIFFERENT SKILLS, GROWING

AI IMPACT Foundational (They design, build, validate, and implement the AI mod-

els and analytical tools used in clinical settings, often collaborating with 

CNSs)

WORK MOVES TODeep expertise in AI/ML, biostatistics, programming, clinical trial de-

sign, and healthcare data analysis.
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Physicians (Specialists - 
for ultimate diagnos-
tic/treatment authority)
COMPLEMENTARY, LESS EXPOSED

AI IMPACT High Augmentation (AI as a powerful diagnostic aid, treatment plan-

ning tool), but the ultimate responsibility for diagnosis, complex treat-

ment decisions, and patient management remains with the physician.

WORK MOVES TOIntegrating AI insights with deep medical knowledge, clinical experi-

ence, patient context, and making final authoritative medical decisions.

§ 10   VERDICT

Closing judgement

For Clinical Nurse Specialists, AI is an advanced partner that amplifies 
their expertise. It provides tools for deeper analysis, faster access to evi-
dence, and more precise patient population management, enabling CNSs 
to lead at the cutting edge of specialized nursing care, research, and 
education.

§ 11   BASIS REVISED 4 OCTOBER 2026

Evidence and revisions
What the exposure figure rests on, what changed when it was last revised, and the published 

work cited for this role.

SCORE

35 (held)
WINDOW

4-10 years (unchanged)

The 4 October 2026 review held the score.

Microsoft's AI applicability score for the matching occupations is 0.13, in the lower 

half of 785 US occupations; Anthropic's observed exposure (the share of the 

occupation's tasks already being done with Claude) is 0.08, which is modest by 

the standards of the 756 occupations measured; the US Bureau of Labor Statistics 

places it in the 'high' AI-exposure tier; BLS projects employment to grow 23.3% over 

2025–35. Taken together this is consistent with our previous figure of 35, which we 

have held.

MEASURES BEHIND THE SCORE

US Bureau of Labor Statistics · Employment Projections 2025–35 and AI Exposure Categories (27 August 2026)

AI-exposure tier: High. Projected employment change 2025–35: +23.3%. Matched to Nurse practitioners; Regis-

tered nurses.

PUBLISHER PDF ARCHIVED COPY

Microsoft Research · Working with AI: Measuring the Applicability of Generative AI to Occupations (10 July 2025)

AI applicability score 0.13 (percentile 46 of 785 occupations) for SOC 29-1141, 29-1171.

PUBLISHER PDF ARCHIVED COPY

https://www.bls.gov/news.release/ecopro.htm
https://www.bls.gov/news.release/pdf/ecopro.pdf
https://vhjtvcmznlsxakprdimp.supabase.co/storage/v1/object/public/research-public/bls-employment-projections-2025-35.pdf
https://arxiv.org/abs/2507.07935
https://arxiv.org/pdf/2507.07935
https://vhjtvcmznlsxakprdimp.supabase.co/storage/v1/object/public/research-public/microsoft-working-with-ai-2025.pdf
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Anthropic · Anthropic Economic Index report: Cadences (26 June 2026)

Observed exposure 0.08 for SOC 29-1141, 29-1171 (percentile 73 of 756 occupations).

PUBLISHER PDF

UK Department for Science, Innovation and Technology · Assessment of AI capabilities and the impact on the UK 

labour market (28 January 2026)

UK context: around 70% of UK workers are in occupations with tasks AI could perform or enhance, above the US 

average; a one-standard-deviation rise in exposure was associated with a 3.9% fall in UK job postings.

PUBLISHER ARCHIVED COPY

ALSO CITED FOR THIS ROLE

McKinsey Global Institute · Agents, robots, and us: Skill partnerships in the age of AI (25 November 2025)

Skills tied to assisting and caring are expected to change least; this is where AI most clearly complements rather 

than substitutes.

PUBLISHER

International Monetary Fund · Bridging Skill Gaps for the Future: New Jobs Creation in the AI Age (14 January 2026)

The IMF places clinical and care roles in the high-complementarity group, where AI raises productivity without 

reducing headcount.

PUBLISHER PDF

Indeed Hiring Lab · AI at Work Report 2025: How GenAI is Rewiring the DNA of Jobs (23 September 2025)

Indeed rates nursing the least exposed major occupation (68% of typical skills minimally affected).

PUBLISHER

Archived copies are served only where the licence permits; otherwise the link goes to the publisher. Full research library: 

https://www.careerguard.ai/sources

§ 12   APPENDIX

Method and sources
Each report was written from a large body of published research and then, in October 2026, re-scored against 

occupation-level evidence: the US Bureau of Labor Statistics AI-exposure classification and 2025–35 projections, 

Microsoft Research’s AI applicability scores and Anthropic’s observed-exposure data, cross-checked against the 

reports listed in the Evidence section above. The organisations and publications below are the standing literature 

behind the narrative sections. Every source, with dates, licences and archived copies where we are permitted to 

hold them, is catalogued in the research library.

Scores are revised by blending the previous editorial figure (60%) with a composite of the three occupation-level 

measures (40%), capped at fifteen points per revision and rounded to the nearest five. The window shifts one 

notch when a score moves ten points or more. Hand adjustments are recorded with their reason in the revision 

log.

I GLOBAL AND MACROECONOMIC IMPACT OF AI ON WORK

https://www.anthropic.com/research/economic-index-june-2026-report
https://cdn.sanity.io/files/4zrzovbb/website/9e0eadc8097864886c5d5060ebb1f89b02ea29d6.pdf
https://www.gov.uk/government/publications/assessment-of-ai-capabilities-and-the-impact-on-the-uk-labour-market/assessment-of-ai-capabilities-and-the-impact-on-the-uk-labour-market
https://vhjtvcmznlsxakprdimp.supabase.co/storage/v1/object/public/research-public/dsit-uk-labour-market-assessment-2026.pdf
https://www.mckinsey.com/mgi/our-research/agents-robots-and-us-skill-partnerships-in-the-age-of-ai
https://www.imf.org/en/publications/staff-discussion-notes/issues/2026/01/09/bridging-skill-gaps-for-the-future-new-jobs-creation-in-the-ai-age-572136
https://www.imf.org/-/media/files/publications/sdn/2026/english/sdnea2026001.pdf
https://hiringlab.indeed.com/2025/09/23/ai-at-work-report-2025-how-genai-is-rewiring-the-dna-of-jobs/
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World Economic Forum
The Future of Jobs Report series — Employer survey of expected job growth and decline, skill shifts and technology adoption (2020, 

2023 and 2025 editions); Artificial Intelligence and the Future of Entry-Level Work (2026).

AI governance and transformation reports — Frameworks on ethical AI, talent strategy and industry transformation.

McKinsey Global Institute
AI, Automation and the Future of Work series — Research quantifying automation potential by task, sector and demographic, from "Jobs 

Lost, Jobs Gained" to "Agents, robots, and us" (2025).

Industry-specific reports — Financial services, healthcare, manufacturing and others.

PwC
Global AI Jobs Barometer — Annual analysis of job postings and productivity by AI exposure (2024–2026 editions).

Upskilling Hopes and Fears survey — Employee perceptions and readiness.

Microsoft Research and Anthropic
Working with AI (2025); Anthropic Economic Index (2025–2026) — Occupation-level usage data from Copilot and Claude conversations, 

the two observed-usage measures behind the 2026 revision.

Stanford Digital Economy Lab and Stanford HAI
Canaries in the Coal Mine? (2025–2026); AI Index Report (annual) — Payroll evidence on early-career employment in exposed 

occupations; annual measurement of AI capability, investment and adoption.

Deloitte
Human Capital Trends series — Workforce, talent and HR technology trends.

Tech Trends series — Emerging technologies and their business implications.

Accenture
Technology Vision series — Forward-looking analysis of emerging technology, with emphasis on AI.

Fjord Trends — Design, innovation and human experience in a digital world.

Boston Consulting Group
AI/ML insights and industry solutions — "The AI Revolution in the Workplace" and related research.

EY
AI and workforce reports — Adoption, talent strategy and ethics.

IBM Institute for Business Value
AI and automation studies — Business models, workforce evolution and leadership.

OECD
AI Policy Observatory — International data and policy on AI, labour markets and skills.

Employment Outlook — Labour-market trends including technological impact (2023–2026 editions).

International Labour Organization
Generative AI and Jobs: A Refined Global Index of Occupational Exposure (2025) — Task-level exposure gradients for every ISCO 

occupation; successor to the 2023 global index.

International Monetary Fund
Staff Discussion Notes on AI and work (2024, 2026) — Complementarity framing: where AI augments and where it substitutes.

UK Department for Science, Innovation and Technology
Assessment of AI capabilities and the impact on the UK labour market (2026) — UK occupational exposure and job-posting evidence.

Brookings Institution
AI and automation research — Economic and social implications, displacement and skills.

Yale Budget Lab and Goldman Sachs Research
Tracking the Impact of AI on the Labor Market; AI and the US labour market (2026) — Aggregate labour-market monitoring; macro 

displacement estimates.

Oxford University (Oxford Martin School)
The Future of Employment — Frey & Osborne and subsequent research on susceptibility to automation.
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MIT Technology Review
AI & Work — Reporting on AI research and its implications for industries and jobs.

Gartner
Hype Cycle for Artificial Intelligence — Maturity and adoption of AI technologies.

Future of Work reports — Workplace models and talent strategy.

U.S. Bureau of Labor Statistics
Employment Projections 2025–35; AI Exposure Categories; Occupational Outlook Handbook — Ten-year employment projections and, from 

the 2025 cycle, an AI-exposure tier for every detailed occupation.

Indeed Hiring Lab
AI at Work Report (2025) and posting-market updates — Skill-level transformation estimates and job-posting trends by occupation.

II CORE AI AND MACHINE-LEARNING RESEARCH

OpenAI
Research papers, blog and API documentation — Large language models, generative AI, safety and societal impact.

Google DeepMind
Research papers and blog — Reinforcement learning, AI for science, AGI and ethics.

Meta AI
Research papers and blog — Large language models, computer vision, AI for social good.

Hugging Face
Transformers library and model hub — Open-source state-of-the-art NLP models.

TensorFlow and PyTorch
Documentation and community forums — Core frameworks illustrating practical capability.

arXiv
cs.AI, cs.LG, cs.CV, cs.CL — Pre-print research.

NeurIPS and ICML
Conference proceedings — Top-tier academic research.

ACM and IEEE
Journals and proceedings — ACM Computing Surveys; IEEE Transactions on AI.

Kaggle
Datasets and competition solutions — Applied machine learning on real-world problems.

The Alan Turing Institute
Research and reports — Responsible and applied AI.

III ETHICAL AND RESPONSIBLE AI DEPLOYMENT

NIST
AI Risk Management Framework — Voluntary framework for managing AI risk.

European Commission
AI Act — Risk-tiered legal framework for AI.

Ethics Guidelines for Trustworthy AI — Principles for responsible development.

Partnership on AI
Research and best practice — Responsible AI development.

AI Now Institute
Annual reports — Social implications: power, inequality, rights.



AI IMPACT REPORT · CLINICAL NURSE SPECIALISTS CAREERGUARD.AI

Report No. 158 · revised 4 October 2026 · https://www.careerguard.ai/reports/clinical-nurse-specialists 12 / 12

ACM FAccT
Proceedings — Fairness, accountability and transparency.

Data & Society
Publications — Social implications of data-centric technology.

WIPO
Conversation on IP and AI — Intellectual-property implications of AI.

IEEE Global Initiative on Ethics of A/IS
Ethically Aligned Design — Recommendations for ethical AI design.

Center for AI and Digital Policy
Policy briefs — Accountable AI policy.
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