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Police Officers

Al augmenting data analysis, predictive policing, and administrative tasks.

EXPOSURE W NDOW ADOPTI ON TODAY READI NG
40 5—10 Medi um Augmented more than re-
placed.

Moderate exposure y r S

Exposure is the share of today's work Al
until change lands

can plausibly take on within the window.

§ 01 WHAT | S HAPPENI NG

What is happening to police officers

I mpact Al tools assisting with crime pattern analysis, facial recognition, automated sur-
veillance, administrative burden reduction, and evidence processing. This shifts
officers' focus to human-centric policing, complex investigations, community en-
gagement, and critical incident response, emphasizing human judgment.

Risk Significant augmentation; focus on human judgment, community rela-
tions, and ethical Al oversight.

The Police Officer role will be significantly augmented by Al. Al will automate data
analysis, routine surveillance, and administrative tasks, requiring officers to pivot
to overseeing Al systems, critically evaluating Al outputs, and focusing on complex
investigations, community engagement, and nuanced decision-making in dynamic
human situations. Ethical considerations of algorithmic bias and civil liberties will
be paramount.

Sector readiness Progressive Integration & Highly Regulated

Law enforcement agencies are investing in Al for crime analysis, predictive policing,
and operational efficiency. Integration is cautious due to public scrutiny, ethical
concerns (bias, privacy), and the need for robust regulatory frameworks. Testing
and community engagement are key to broader adoption.
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§ 02 POSI TI ON

Where you stand

The Police Officer roleisat an inflection point, with Al profoundly augmenting the traditional
methods of managing public safety.

i Al will automate routine tasks and amplify data analysis, freeing officers for more complex
decision-making, direct human interaction, and managing unforeseen events.

iii Mastering Al tools, adapting to advanced human-machine interfaces, and maintaining strong
cognitive and interpersonal skillswill be crucial for navigating the evolving landscape of law
enforcement and ensuring public trust.

§ 03 ACTI ONS 15 POI NTS

What this means for you

Concrete changes to how the work gets done, in the order you are likely to meet them.

01 Al-Enhanced Predictive Policing. Police Officers are increasingly working with Al systems that analyze
historical crime data, social indicators, and environmental factors to predict potential crime hotspots or
individuals at risk. This enables more proactive and targeted deployment of resources, shifting efforts from
reactive response to preventative patrols.

02  Automated Surveillance & Anomaly Detection. Officers will benefit from Al-powered surveillance sys-
tems (e.g., CCTV analytics) that can automatically detect unusual behavior, identify suspicious objects,
or flag deviations from normal patterns in public spaces. This augments human monitoring capabilities,
directing attention to critical incidents more effectively.

03  Al-Assisted Evidence Analysis. Police Officers are leveraging Al tools for faster and more comprehen-
sive analysis of digital evidence. This includes Al for sifting through vast amounts of bodycam footage,
transcribing audio, analyzing digital forensics data, and identifying relevant patterns or anomalies within
large datasets, accelerating investigations.

04  Streamlined Administrative Tasks. Al is automating significant portions of administrative burden for Police
Officers, such as drafting incident reports, transcribing interviews, and managing paperwork for court
proceedings. This frees up considerable time, allowing officers to spend more time on patrol, investigation,
or community engagement.

05 Al for Resource Deployment Optimization. Police Officers will see Al systems optimizing patrol routes,
assigning personnel based on predicted demand or incident severity, and managing complex logistics for
large-scale events. This ensures more efficient allocation of limited resources, improving response times
and coverage.
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Focus on Community Engagement & Problem Solving. As Al handles data and routine tasks, the
core value of Police Officers shifts even more strongly towards building trust within communities. This
means more time dedicated to direct interaction, understanding local concerns, and implementing tailored
problem-solving strategies that require human empathy and discretion.

Al for De-escalation Support. Al tools are being developed that can analyze verbal and non-verbal cues
in real-time during encounters, potentially providing Police Officers with tactical suggestions for de-esca-
lation strategies or identifying escalating situations. This augments training and critical decision-making in
stressful environments.

Al-Driven Incident Response Planning. Police Officers will utilize Al to rapidly synthesize real-time
information during critical incidents (e.g., active shooter, natural disaster). Al can provide optimized
response plans, resource coordination, and predictive models of event progression, enhancing tactical
decision-making and minimizing harm.

Ethical Al & Bias Mitigation in Policing. Police Officers will need to be actively engaged in addressing
the ethical implications of Al tools, particularly concerning algorithmic bias in predictive policing or facial
recognition. This involves understanding Al's limitations, ensuring transparency, and upholding civil liberties
in an Al-augmented environment.

Al in Digital Forensics & Investigation. The sheer volume of digital evidence requires Al for processing.
Police Officers specializing in investigations will use Al for faster data recovery, pattern recognition in large
datasets, and linking disparate pieces of digital evidence, significantly accelerating complex case resolution.

Human-AlTeaming for Patrol & Surveillance. Police Officers will increasingly operate in human-Al teams,
where Al provides real-time alerts, suggests next actions, and manages background monitoring. The human
officer maintains ultimate decision-making authority, leveraging Al as an intelligent co-pilot for enhanced
effectiveness and safety.

Al for Training & Simulation. Al-powered simulation environments are revolutionizing police training.
Officers will train in highly realistic, Al-generated scenarios for de-escalation, tactical response, and critical
incident management, allowing for risk-free practice and personalized feedback on their performance.

Alfor Language Translation & Communication. In diverse communities, Al-powered real-time translation
tools can assist Police Officers in communicating effectively with non-English speakers. This breaks down
language barriers, improves community relations, and ensures more equitable access to law enforcement
services.

Continuous Learning of Al Tools & Data Literacy. The rapid integration of Al requires Police Officers
to continuously learn about new Al systems, data analytics principles, and software tools. This means
proactively developing digital literacy to effectively leverage Al for investigations, operations, and community
engagement.

Al for Officer Wellness & Support. Al tools are emerging to support officer well-being by monitoring
stress indicators from data, providing personalized resilience training, or even assisting with mental health
check-ins (with strict privacy protocols). This contributes to officer health and readiness.
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What is pushing this change

01 Rising Crime Complexity. Crime patterns are becoming more complex, requiring advanced analytical
capabilities beyond human processing.

02  Vast Volumes of Data (CCTV, reports, digital evidence). The sheer volume of data from surveillance
cameras, bodycams, incident reports, and digital devices overwhelms manual analysis.

03 Demand for Proactive Policing. Law enforcement agencies aim to anticipate and prevent crime rather
than solely react to it, a capability Al can enhance.

04  Need for Resource Optimization. Al can help optimize the deployment of officers and equipment, making
limited resources more effective.

05  Advancements in AI/ML (Computer Vision, NLP, Predictive Analytics). Breakthroughs in these Al fields
enable sophisticated analysis of crime patterns, facial recognition, and natural language understanding.

06  Public Safety Demands. Citizens and governments demand more effective and efficient policing to ensure
safety and security.

07 Budgetary Constraints. Agencies are looking for technological solutions to improve efficiency and effec-
tiveness without significant increases in personnel budgets.

08  Shortage of Officers. Many police departments face recruitment and retention challenges, driving the need
for Al to augment existing personnel.

09  Digital Evidence Proliferation. Modern investigations involve vast amounts of digital data that require Al
tools for processing and analysis.

10  Smart City Integration. The development of smart city infrastructure provides new data streams and
opportunities for Al-driven public safety solutions.

§ 05 VARI ATl ON 5 SECTORS

|mpact by sector

The headline figure is an average. Where you work changes the picture.

Patrol Officers Al for predictive patrolling, automated vehicle plate recognition, and real-time alerts
from surveillance. Focus on proactive visibility and initial response.

Detectives/Investigators Al for crime pattern analysis, digital evidence processing, facial recognition match-
ing, and case management automation. Emphasis on complex problem-solving.
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Community Policing Of- Al for analyzing community data, identifying areas needing engagement, and
ficers streamlining administrative outreach. Focus on relationship building and trust.

SWAT/Tactical Units Al for real-time situational awareness (e.g., from drones), tactical planning as-
sistance, and post-operation review. Human judgment in high-stakes, dynamic
situations remains paramount.

Forensic Scientists Al for processing large volumes of digital evidence, analyzing crime scene photos,
and automating lab analysis reports. Focus on scientific rigor and expert interpre-
tation.

§ 06 PREPARATI ON 8 SKILLS

Skillsto build

The skills that keep the human part of this work valuable as the routine part is automated.

01 Critical Thinking & Judgment. Ability to analyze complex situations, make rapid decisions under pressure,
and apply nuanced judgment, especially in human interactions.

02 AlTool Proficiency & Data Interpretation. Proficiency in using Al-powered policing tools, interpreting
Al-generated insights, and understanding the data they provide.

03  De-escalation & Communication. Skill in calming tense situations, active listening, and effectively com-
municating with diverse individuals to resolve conflicts peacefully.

04  Ethical Reasoning & Bias Awareness. Understanding potential biases in Al algorithms, adhering to civil
liberties, and applying ethical principles in the use of Al in law enforcement.

05  Problem-Solving in Dynamic Situations. Ability to assess unforeseen circumstances, diagnose root
causes of problems, and develop effective solutions in unpredictable real-world scenarios.

o6  Community Engagement. Building rapport, trust, and effective relationships with community members to
foster collaboration and address local concerns.

07 Digital Forensics & Evidence Management. Expertise in collecting, preserving, analyzing, and present-
ing digital evidence, increasingly augmented by Al tools.

08  Physical Fitness & Tactical Skills. Maintaining the physical and mental stamina, as well as specialized
tactical skills, required for demanding and potentially dangerous police work.
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§ 07 I NSTRUMENTS 11 ENTRI ES

Toolsin use

KI'NDS OF TOOL WORTH KNOW NG

01 Predictive Policing Software. Software that uses Al algorithms to analyze historical crime data and other
indicators to predict future crime hotspots or individuals at risk.

02 Al-Powered Surveillance/CCTV Analytics. Systems that use Al to analyze video feeds from surveillance
cameras to detect anomalies, suspicious behavior, or specific objects/events.

03  Digital Forensics Tools with Al. Software that leverages Al to rapidly process, analyze, and extract relevant
information from large volumes of digital evidence (e.g., phones, computers).

04  Automated Report Generation/Transcription. Al tools that automatically transcribe audio recordings
(e.g., bodycam footage, interviews) and generate initial drafts of police reports or summaries.

05 Al for Resource Allocation & Dispatch. Al systems that optimize the deployment of patrol units, assign
officers to incidents, and manage overall resource allocation based on real-time data.

06  Al-Enabled Facial Recognition Systems. Software that uses Al to identify individuals in video footage or
images by comparing them against databases of known persons, assisting in investigations.

NAMED TOOLS ALREADY | N USE

PredPol (or similar predictive policing platforms) VESIT
A platform for predictive policing that uses machine learning to forecast crime events at specific times and
locations, guiding patrol deployment.

Axon (body cameras, evidence management, Al analytics) vEsET
A leading provider of body cameras, tasers, and a comprehensive digital evidence management platform
(Evidence.com) that uses Al for video analysis and transcription.

Palantir Gotham (data integration, intelligence analysis) VESIT
A data integration and analysis platform used by law enforcement to connect disparate data sources and leverage
Al for investigative insights.

Veritone (Al for audio/video forensics and analysis) VESET
An Al platform specializing in Al-powered tools for forensic audio and video analysis, transcription, and translation,
used by law enforcement.

Mark43 (CAD/RMS with Al features) vEsET
A modern Computer-Aided Dispatch (CAD) and Records Management System (RMS) that incorporates Al
features for report generation, search, and data analysis in policing.
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§ 08 EXAMPLES

In practice

5 EXAMPLES

Ways people in this role are already using Al, and what they get from it.

Predict Crime Hotspots

EXAMPLE 1

Analyze Bodycam
Footage

EXAMPLE 2

Streamline Incident Re-
porting

EXAMPLE 3

Optimize Patrol Routes

EXAMPLE 4

Enhance Digital Evi-

dence Processing
EXAMPLE 5
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Utilize an Al-powered predictive policing system to analyze historical
crime data, weather patterns, and social indicators to forecast potential
crime hotspots for specific times or days, guiding patrol officers to
high-risk areas proactively.

Enables more proactive and targeted policing, potentially reducing
crime rates by preventing incidents.

Employ Al software to automatically analyze bodycam footage, flag-
ging key events (e.g., use of force, citizen complaints, de-escalation
attempts), transcribing conversations, and identifying objects or indi-
viduals for faster review and evidence collection.

Significantly reduces manual review time for footage, improves ac-
countability, and provides objective evidence for investigations and
training.

Use generative Al to draft initial incident reports based on transcribed
interviews, witness statements, and bodycam footage. Officers then
review, edit, and add their professional narrative and specific details,
saving significant administrative time.

Saves significant administrative time, ensures consistency in report-
ing, and allows officers to spend more time in the field or on investi-
gations.

Implement Al-driven dispatch and routing systems that dynamically
optimize patrol routes based on real-time incident locations, predict-
ed crime hotspots, traffic conditions, and officer availability, ensuring
faster response times and more efficient coverage.

Improves response times, optimizes resource allocation, reduces fuel
consumption, and enhances overall patrol efficiency.

Leverage Al tools in digital forensics to automatically sift through vast
amounts of data from seized electronic devices (e.g., phones, comput-
ers), identifying relevant keywords, linking contacts, and highlighting
patterns that might be crucial evidence.

Accelerates the extraction and analysis of crucial evidence from digital
sources, speeding up investigations and supporting criminal prosecu-
tion.
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§ 09 CONTEXT

How this role compares

Three neighbouring roles chosen to show the direction of travel.

Data Entry Clerks (Po-
lice Records) / Surveil-

lance Monitor (Basic)
MORE EXPOSED

Al/ML Engineers(Public
Safety) / Data Scientists
(Forensics)

DI FFERENT SKI LLS, GROW NG

Crisis Negotiators /

Community Organizers
COMPLEMENTARY, LESS EXPOSED

Al 1weAcT - Very High (Al can automate data input and basic report compilation;
Al can automate the detection of common anomalies in surveillance

feeds.)

WorRK MoVEs TORole redefinition towards overseeing Al systems, verifying Al outputs,
handling complex data exceptions, or moving to higher-value analytical
roles.

Al IvwPACT  Foundational (They design, build, and deploy the Al algorithms and

systems that Police Officers will utilize.)

worK MovEs ToDeep expertise in Al/ML algorithms, data science, software engineer-
ing, and specific public safety/forensic domain knowledge.

Al IvwPACT - Low-Moderate Augmentation (Al might provide background data or

resources, but core human empathy, trust-building, and nuanced in-

terpersonal skills are irreplaceable.)

WorRK MovEs TOEXxceptional interpersonal skills, emotional intelligence, de-escalation
techniques, and the ability to build profound human connections and
trust.

§ 10 VERDI CT

Closing judgement

Report No. 187 -

revi sed 4 Cctober 2026 -

For Police Officers, Al isnot areplacement but a powerful force multiplier
that will redefine their critical role. It automates the routine and amplifies
their ability to manage complex, high-stakes situations. The future officer
will beamaster of human-Al teaming, blending their invaluable judgment,
critical thinking, and community engagement skillswith Al's analytical
power to ensure public safety and build trust in an evolving society.
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§ 11 BASI S REVI SED 4 OCTOBER 2026

Evidence and revisons

What the exposure figure rests on, what changed when it was last revised, and the published
work cited for this role.

SCORE The 4 October 2026 review held the score.
40 (hel d)

W NDOW half of 785 US occupations; Anthropic's observed exposure (the share of the

5-10 years (unchanged) occupation's tasks already being done with Claude) is 0.12, which is modest by
the standards of the 756 occupations measured; the US Bureau of Labor Statistics
places it in the 'high' Al-exposure tier; BLS projects employment to grow 3.5% over
2025-35. Taken together this is consistent with our previous figure of 40, which we
have held.

Microsoft's Al applicability score for the matching occupation is 0.14, in the upper

MEASURES BEHI ND THE SCORE

US Bureau of Labor Statistics - Employment Projections 2025-35 and Al Exposure Categories (27 August 2026)

Al-exposure tier: High. Projected employment change 2025-35: +3.5%. Matched to Police and sheriff's patrol
officers.

PUBLI SHER PDF  ARCHI VED COPY

Microsoft Research - Working with Al: Measuring the Applicability of Generative Al to Occupations (10 July 2025)
Al applicability score 0.14 (percentile 50 of 785 occupations) for SOC 33-3051.

PUBLI SHER PDF  ARCHI VED COPY

Anthropic - Anthropic Economic Index report: Cadences (26 June 2026)
Observed exposure 0.12 for SOC 33-3051 (percentile 79 of 756 occupations).

PUBLI SHER PDF

UK Department for Science, Innovation and Technology - Assessment of Al capabilities and the impact on the UK
labour market (28 January 2026)

UK context: around 70% of UK workers are in occupations with tasks Al could perform or enhance, above the US
average; a one-standard-deviation rise in exposure was associated with a 3.9% fall in UK job postings.

PUBLI SHER  ARCHI VED COPY

ALSO CI TED FOR THI'S ROLE

McKinsey Global Institute - Agents, robots, and us: Skill partnershipsin the age of Al (25 November 2025)

Hands-on trades sit in the robot share of technical potential (~13% of US hours), which depends on hardware
costs and is expected to move far more slowly than desk work.

PUBLI SHER

Archived copies are served only where the licence permits; otherwise the link goes to the publisher. Full research library:
https://www.careerguard.ai/sources
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§ 12 APPENDI X

M ethod and sources

Each report was written from a large body of published research and then, in October 2026, re-scored against
occupation-level evidence: the US Bureau of Labor Statistics Al-exposure classification and 2025-35 projections,
Microsoft Research’s Al applicability scores and Anthropic’s observed-exposure data, cross-checked against the
reports listed in the Evidence section above. The organisations and publications below are the standing literature
behind the narrative sections. Every source, with dates, licences and archived copies where we are permitted to
hold them, is catalogued in the research library.

Scores are revised by blending the previous editorial figure (60%) with a composite of the three occupation-level
measures (40%), capped at fifteen points per revision and rounded to the nearest five. The window shifts one
notch when a score moves ten points or more. Hand adjustments are recorded with their reason in the revision

log.

| GLOBAL AND MACROECONOM C | MPACT OF Al ON WORK

World Economic Forum

The Future of Jobs Report series— Employer survey of expected job growth and decline, skill shifts and technology adoption (2020,
2023 and 2025 editions); Artificial Intelligence and the Future of Entry-Level Work (2026).

Al governance and transformation reports — Frameworks on ethical Al, talent strategy and industry transformation.

McKinsey Global Institute

Al, Automation and the Future of Work series— Research quantifying automation potential by task, sector and demographic, from "Jobs
Lost, Jobs Gained" to "Agents, robots, and us" (2025).

Industry-specific reports — Financial services, healthcare, manufacturing and others.

PwC
Global Al Jobs Barometer — Annual analysis of job postings and productivity by Al exposure (2024—2026 editions).
Upskilling Hopes and Fears survey — Employee perceptions and readiness.

Microsoft Research and Anthropic
Working with Al (2025); Anthropic Economic Index (2025-2026) — Occupation-level usage data from Copilot and Claude conversations,
the two observed-usage measures behind the 2026 revision.

Stanford Digital Economy Lab and Stanford HAI
Canariesin the Coal Mine? (2025-2026); Al Index Report (annual) — Payroll evidence on early-career employment in exposed
occupations; annual measurement of Al capability, investment and adoption.

Deloitte
Human Capital Trends series — Workforce, talent and HR technology trends.
Tech Trends series — Emerging technologies and their business implications.

Accenture
Technology Vision series — Forward-looking analysis of emerging technology, with emphasis on Al.
Fjord Trends — Design, innovation and human experience in a digital world.

Boston Consulting Group
Al/ML insights and industry solutions— "The Al Revolution in the Workplace" and related research.

EY
Al and workforce reports — Adoption, talent strategy and ethics.

IBM Institute for Business Value
Al and automation studies — Business models, workforce evolution and leadership.

Report No. 187 - revised 4 Cctober 2026 - https://ww. careerguard. ai/reports/police-officers 10 / 12



Al | MPACT REPORT - POLI CE OFFI CERS CAREERGUARD. Al

OECD
Al Policy Observatory — International data and policy on Al, labour markets and skills.
Employment Outlook — Labour-market trends including technological impact (2023-2026 editions).

International Labour Organization
Generative Al and Jobs: A Refined Global Index of Occupational Exposure (2025) — Task-level exposure gradients for every ISCO
occupation; successor to the 2023 global index.

International Monetary Fund
Saff Discussion Notes on Al and work (2024, 2026) — Complementarity framing: where Al augments and where it substitutes.

UK Department for Science, Innovation and Technology
Assessment of Al capabilities and the impact on the UK labour market (2026) — UK occupational exposure and job-posting evidence.

Brookings Institution
Al and automation research — Economic and social implications, displacement and skills.

Yale Budget Lab and Goldman Sachs Research
Tracking the Impact of Al on the Labor Market; Al and the USIabour market (2026) — Aggregate labour-market monitoring; macro
displacement estimates.

Oxford University (Oxford Martin School)
The Future of Employment — Frey & Osborne and subsequent research on susceptibility to automation.

MIT Technology Review
Al & Work — Reporting on Al research and its implications for industries and jobs.

Gartner
Hype Cycle for Artificial Intelligence — Maturity and adoption of Al technologies.
Future of Work reports — Workplace models and talent strategy.

U.S. Bureau of Labor Statistics
Employment Projections 2025-35; Al Exposure Categories; Occupational Outlook Handbook — Ten-year employment projections and, from
the 2025 cycle, an Al-exposure tier for every detailed occupation.

Indeed Hiring Lab
Al at Work Report (2025) and posting-market updates — Skill-level transformation estimates and job-posting trends by occupation.

1 CORE Al AND MACHI NE- LEARNI NG RESEARCH

OpenAl
Research papers, blog and API documentation — Large language models, generative Al, safety and societal impact.

Google DeepMind
Research papers and blog — Reinforcement learning, Al for science, AGI and ethics.

Meta Al
Research papers and blog — Large language models, computer vision, Al for social good.

Hugging Face
Transformers library and model hub — Open-source state-of-the-art NLP models.

TensorFlow and PyTorch
Documentation and community forums — Core frameworks illustrating practical capability.

arXiv
csAl, cs.LG, cs.CV, cs.CL — Pre-print research.

NeurIPS and ICML
Conference proceedings — Top-tier academic research.
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ACM and |IEEE
Journals and proceedings — ACM Computing Surveys; IEEE Transactions on Al.

Kaggle

Datasets and competition solutions — Applied machine learning on real-world problems.

The Alan Turing Institute
Research and reports — Responsible and applied Al.

CAREERGUARD. Al

I ETHI CAL AND RESPONSI BLE Al DEPLOYMENT

NIST
Al Risk Management Framework — Voluntary framework for managing Al risk.

European Commission
Al Act — Risk-tiered legal framework for Al.
Ethics Guidelines for Trustworthy Al — Principles for responsible development.

Partnership on Al
Research and best practice — Responsible Al development.

Al Now Institute
Annual reports — Social implications: power, inequality, rights.

ACM FAccT
Proceedings — Fairness, accountability and transparency.

Data & Society
Publications — Social implications of data-centric technology.

WIPO
Conversation on IP and Al — Intellectual-property implications of Al.

IEEE Global Initiative on Ethics of A/IS
Ethically Aligned Design — Recommendations for ethical Al design.

Center for Al and Digital Policy
Policy briefs — Accountable Al policy.
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