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AI IMPACT REPORT NO. 325 · REVISED 4 OCTOBER 2026 · 202 ROLES COVERED

Supply Chain Managers
AI profoundly augmenting demand forecasting, network optimization, and risk man-

agement, shifting focus to strategic resilience and innovation.

EXPOSURE

50
Elevated exposure

WINDOW

2–5 yrs
until change lands

ADOPTION TODAY

High

READING

The role is being reshaped.

Exposure is the share of today's work AI 
can plausibly take on within the window.

§ 01   WHAT IS HAPPENING

What is happening to supply chain managers

Impact AI tools are autonomously predicting demand, optimizing complex logistics, identi-

fying supply chain disruptions, and streamlining administrative tasks. This compels 

Supply Chain Managers to radically pivot towards high-level strategic planning, 

nuanced risk mitigation, ethical oversight of AI, and fostering irreplaceable human 

relationships with partners.

Risk Radical role overhaul; pervasive automation leading to significant work-

flow redefinition and specialized human focus.

The Supply Chain Manager role is undergoing a profound and accelerating rede-

finition by AI. AI will assume command of vast routine data collection, initial de-

mand forecasting, and much of the administrative burden. Supply Chain Managers 

must immediately pivot to becoming experts in leveraging AI for hyper-efficiency 

and enhanced strategic insights, intensely validating AI outputs for accuracy and 

fairness, and dedicating their expertise to the irreplaceable human elements of 

the role: profound problem-solving for unforeseen disruptions, nuanced relationship 

building with suppliers and carriers, and critical ethical decision-making regarding 

supply chain resilience and responsible practices.
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Sector readiness Rapid & Transformative Integration

The supply chain and logistics sectors are aggressively integrating AI, driven by 

overwhelming demand for efficiency, cost savings, and risk mitigation, alongside 

intense competitive pressures and global supply chain volatility. AI is rapidly mov-

ing beyond pilot stages to widespread adoption for demand forecasting, network 

optimization, and risk management, fundamentally altering traditional workflows.

§ 02   POSITION

Where you stand
i The Supply Chain Manager role is undergoing a profound and accelerating redefinition by AI, 

fundamentally restructuring demand forecasting, network optimization, and risk management.

ii AI will autonomously manage vast routine data, optimize networks, and streamline processes, 

compelling Supply Chain Managers to pivot to indispensable strategic resilience and profound 

human relationship building.

iii Survival and impact will hinge on Supply Chain Managers mastering AI tools, critically 

validating AI outputs for fairness, championing ethical AI, and providing irreplaceable human 

judgment and advocacy at the heart of robust and responsible supply chains.

§ 03   ACTIONS 15 POINTS

What this means for you
Concrete changes to how the work gets done, in the order you are likely to meet them.

01 AI-Driven Autonomous Demand Forecasting. Supply Chain Managers will oversee AI systems that 

autonomously analyze vast amounts of data (e.g., historical sales, market trends, promotional activities, 

weather, social media sentiment) to predict future product demand with unprecedented accuracy. This 

radically frees managers from manual forecasting, demanding focus on strategic inventory planning.

02 AI-Powered Network Optimization & Design. AI tools will autonomously optimize the entire supply chain 

network, from raw material sourcing and manufacturing locations to distribution centers and last-mile 

delivery routes. This includes AI designing optimal network configurations and dynamically adjusting to 

changing conditions.

03 Predictive Analytics for Supply Chain Disruptions. Supply Chain Managers will leverage AI models that 

autonomously analyze geopolitical events, weather patterns, supplier financial health, and transportation 

network status to predict potential disruptions (e.g., port closures, material shortages) weeks or months in 

advance. This enables proactive risk mitigation.
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04 Automated Inventory Management & Optimization. AI will autonomously track inventory levels across 

the entire supply chain (raw materials, WIP, finished goods), predict optimal stock levels, manage expiry 

dates, and automate reordering from suppliers. This streamlines operations, ensuring availability and 

reducing waste.

05 Generative AI for Supply Chain Communications. AI can autonomously draft initial versions of supplier 

communications, logistics updates, incident reports, and performance summaries for stakeholders. This 

streamlines communication, ensuring consistency and allowing Supply Chain Managers to focus on 

strategic insights and nuanced problem-solving.

06 Focus on Strategic Resilience & Risk Mitigation. As AI assumes command of data analysis and routine 

optimization, the paramount value of Supply Chain Managers will be their irreplaceable human ability to 

design highly resilient supply chains, anticipate and mitigate complex risks, and develop agile response 

strategies for unforeseen global events.

07 AI-Driven Supplier Performance Monitoring. Supply Chain Managers will utilize AI systems that au-

tonomously monitor supplier performance metrics (e.g., on-time delivery, quality, compliance, sustainability 

ratings) and identify areas for improvement or risk. This enables data-driven supplier relationship manage-

ment.

08 Ethical AI in Supply Chain & Responsible Sourcing. Supply Chain Managers will bear profound 

responsibility for auditing AI systems for algorithmic bias (e.g., in supplier selection, route optimization 

impacting communities), ensuring data privacy, and upholding ethical sourcing and sustainability standards 

across the supply chain.

09 Human-AI Teaming for Disruption Management. Supply Chain Managers will operate in seamless 

human-AI teams. AI will process vast data, generate insights, and automate routine tasks, while the 

human manager leads strategic decision-making, manages nuanced human relationships with partners, 

and resolves complex disruptions, maintaining ultimate authority and judgment.

10 AI for End-to-End Visibility & Control Towers. AI-powered "control towers" will provide Supply Chain 

Managers with real-time, end-to-end visibility across their entire supply chain, from raw material origins to 

final customer delivery. AI will highlight deviations and recommend corrective actions.

11 Continuous Learning & Supply Chain AI Literacy. The exponential pace of AI integration in supply chain 

demands that Supply Chain Managers commit to continuous, aggressive learning of new AI-powered tools, 

advanced optimization algorithms, and their profound capabilities and ethical implications, as a foundational 

competency.

12 Specialization in AI-Driven Supply Chain Solutions. The field will see a rise in Supply Chain Managers 

specializing in designing, implementing, and managing AI-powered solutions for specific supply chain 

challenges, such as blockchain-enabled traceability, autonomous logistics, or predictive quality across the 

network.

13 AI for Logistics & Transportation Optimization. AI tools will autonomously calculate and dynamically 

adjust optimal routes for fleets, optimize load consolidation, and manage real-time tracking of shipments 

across global networks. This enhances efficiency and reduces transportation costs.
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14 Leadership in Supply Chain Digital Transformation. Supply Chain Managers in leadership roles will play 

a crucial role in guiding their organizations through the pervasive adoption of AI, advocating for strategic 

AI solutions, and fundamentally reshaping the future of global supply chains.

15 Strategic Relationship Building with Suppliers & Partners. As AI automates many operational tasks, 

Supply Chain Managers will dedicate more time to fostering profound, long-term relationships with key 

suppliers, carriers, and partners across the globe, building trust and ensuring supply chain resilience and 

innovation.

§ 04   CAUSES 10 DRIVERS

What is pushing this change

01 Explosive Growth of Global Trade & E-commerce. The sheer volume of global trade and e-commerce 

transactions necessitates hyper-efficient, scalable supply chains.

02 Advancements in AI/ML (Optimization, Predictive Analytics, Reinforcement Learning). Breakthroughs 

in AI fields enable sophisticated route optimization, autonomous warehouse operations, and predictive 

disruption analysis.

03 Urgent Demand for Speed & Efficiency in Delivery. Customers and businesses demand increasingly 

faster and more precise delivery times.

04 Critical Need for Supply Chain Resilience & Agility. Geopolitical events, natural disasters, and pan-

demics highlight the critical need for AI to build resilient, adaptive supply chains.

05 Relentless Pressure for Cost Optimization. AI-driven optimization and automation offer radical reduc-

tions in transportation, warehousing, and administrative costs.

06 Complexity of Global Logistics Networks. Managing intricate, multi-modal, global logistics networks with 

countless variables is impossible manually; AI optimizes this.

07 Shortage of Skilled Supply Chain Professionals. The demand for supply chain professionals with 

advanced analytical and strategic skills often outstrips supply; AI can augment.

08 Pervasive Growth of IoT & Sensor Data in Supply Chain. Sensors on vehicles, containers, and in 

warehouses generate vast amounts of real-time operational data for AI analysis.

09 Regulatory & Compliance Demands (ESG, Anti-Bribery). International trade regulations, customs, and 

safety compliance demand AI for monitoring and reporting.

10 Focus on Sustainability & Visibility. AI assists in optimizing routes for fuel efficiency, reducing emissions, 

and ensuring supply chain transparency.
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§ 05   VARIATION 5 SECTORS

Impact by sector
The headline figure is an average. Where you work changes the picture.

Demand Planning Man-
agers

AI for autonomous demand forecasting, sales & operations planning (S&OP) opti-

mization, and production scheduling. Focus on accuracy and agility.

Logistics Managers AI for autonomous route optimization, fleet management, and warehouse automa-

tion. Focus on speed, cost, and delivery accuracy.

Procurement Managers AI for autonomous supplier identification, contract analysis, and spend optimization. 

Focus on strategic sourcing and cost reduction.

Inventory Managers AI for autonomous inventory optimization, demand prediction, and expiry date 

management across the network. Focus on stock levels and waste reduction.

Supply Chain Risk Man-
agers

AI for autonomous risk assessment (geopolitical, financial, operational) and iden-

tifying potential disruptions. Focus on proactive mitigation and resilience.

§ 06   PREPARATION 8 SKILLS

Skills to build
The skills that keep the human part of this work valuable as the routine part is automated.

01 Supply Chain Strategy & Network Design. Deep understanding of end-to-end supply chain processes, 

network design, and strategic principles.

02 AI/Logistics Tech Literacy & Automation. Proficiency in using AI-powered TMS, WMS, demand forecast-

ing tools, and predictive analytics platforms for supply chain.

03 Problem-Solving & Disruption Management. The ability to quickly identify, assess, and resolve complex 

supply chain disruptions, finding adaptive solutions.

04 Data Analysis & Predictive Modeling. Skill in interpreting large volumes of supply chain data, AI-gener-

ated insights (e.g., delay predictions, optimal routes), and translating them into actionable plans.

05 Ethical AI Use & Sustainability. Upholding the highest standards of data privacy, understanding potential 

biases in AI optimization (e.g., route choice impact), and ensuring responsible sourcing.

06 Supplier/Carrier Relationship Management. Building and maintaining strong, collaborative relationships 

with key suppliers, carriers, and third-party logistics (3PL) providers.
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07 Communication & Collaboration. Effectively communicating with internal stakeholders (e.g., manufac-

turing, sales), external partners, and senior leadership.

08 Adaptability & Global Acumen. Willingness to rapidly learn new AI technologies, adapt supply chain 

methodologies, and stay updated on evolving global trade and logistics dynamics.

§ 07   INSTRUMENTS 12 ENTRIES

Tools in use
KINDS OF TOOL WORTH KNOWING

01 AI-Powered Demand Forecasting Tools. Software that uses AI to autonomously analyze vast data (sales, 

market, weather) to predict future demand and optimize inventory planning across the supply chain.

02 AI-Driven Transportation Management Systems (TMS). Integrated software platforms that use AI to 

autonomously optimize all aspects of transportation, including route planning, load optimization, and 

real-time tracking.

03 AI-Powered Warehouse Management Systems (WMS). Integrated software platforms that use AI to 

autonomously optimize all warehouse operations, including layout, inventory, picking paths, and labor 

allocation.

04 AI for Supply Chain Control Towers. Integrated platforms that use AI to provide end-to-end visibility, 

real-time insights, and predictive/prescriptive analytics for global supply chains.

05 Predictive Analytics for Supply Chain Risks. AI models that autonomously analyze various data points 

(e.g., geopolitical events, supplier financial health, weather) to predict logistics and supply chain risks.

06 Generative AI for Supply Chain Communications. Large Language Models (LLMs) used to autonomous-

ly draft initial versions of supplier communications, logistics updates, incident reports, and performance 

summaries.

NAMED TOOLS ALREADY IN USE

Kinaxis (RapidResponse) VISIT

Leading Supply Chain Planning (SCP) platforms that leverage AI for autonomous demand forecasting and Sales 

& Operations Planning (S&OP).

Blue Yonder (Luminate TMS) VISIT

Leading Transportation Management Systems that integrate AI for autonomous route optimization, load planning, 

and real-time tracking.

Manhattan Associates WMS VISIT

Leading Warehouse Management Systems that are incorporating AI and machine learning for advanced opti-

mization and analytics.

https://www.kinaxis.com/
https://blueyonder.com/supply-chain-management/transportation-management/luminate-tms
https://www.manh.com/
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IBM Sterling Supply Chain Intelligence Suite VISIT

Integrated platforms that use AI to provide end-to-end visibility, real-time insights, and predictive/prescriptive 

analytics for global supply chains.

Project44 VISIT

AI-powered platforms specializing in real-time supply chain visibility and predictive analytics for logistics risks.

ChatGPT / Claude / Google Gemini (for drafting) VISIT

Generative AI models that can autonomously draft various supply chain documents and communications.

§ 08   EXAMPLES 5 EXAMPLES

In practice
Ways people in this role are already using AI, and what they get from it.

Automate Demand Fore-
casting
EXAMPLE 1

HOW Supply Chain Managers will oversee an AI-powered demand fore-

casting system. The AI autonomously analyzes historical sales data, 

promotional calendars, market trends, and external factors (e.g., social 

media sentiment) to generate highly accurate demand predictions for 

products.

GAIN Significantly increases forecasting accuracy, enables proactive inven-

tory planning, and optimizes production schedules.

Optimize Supply Chain 
Network Design
EXAMPLE 2

HOW Supply Chain Managers will utilize an AI platform that autonomously 

designs and optimizes the entire supply chain network. The AI consid-

ers manufacturing locations, warehouse placement, and transporta-

tion routes to minimize costs and maximize efficiency, suggesting 

optimal network configurations.

GAIN Reduces operational costs, improves network resilience, and en-

hances overall supply chain efficiency and responsiveness.

Predict Supply Chain 
Disruptions
EXAMPLE 3

HOW Supply Chain Managers will leverage an AI model that autonomously 

analyzes global news, geopolitical events, weather patterns, and sup-

plier financial health. The AI predicts potential supply chain disruptions 

(e.g., port closures, raw material shortages) weeks in advance, sug-

gesting proactive mitigation strategies.

GAIN Enhances supply chain resilience, enables proactive risk mitigation, 

and minimizes operational impact from unforeseen disruptions, lead-

ing to greater business continuity.

https://www.ibm.com/products/supply-chain-intelligence-suite
https://www.project44.com/
https://chat.openai.com/
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Generate Inventory Opti-
mization Plans
EXAMPLE 4

HOW Supply Chain Managers can instruct an AI-powered inventory opti-

mization tool to autonomously analyze product sales velocity, lead 

times, and carrying costs. The AI generates optimal reorder points 

and safety stock levels for each SKU across the network, minimizing 

inventory costs.

GAIN Radically optimizes inventory levels, reduces carrying costs and stock-

outs, and ensures optimal product availability across the supply chain.

Monitor Supplier Perfor-
mance
EXAMPLE 5

HOW Supply Chain Managers will manage an AI-driven Supplier Perfor-

mance Management (SPM) platform. The AI autonomously collects 

data on supplier delivery times, quality defects, and compliance met-

rics, identifying underperforming suppliers or emerging risks for proac-

tive engagement and improvement plans.

GAIN Provides real-time, data-backed insights into supplier health, enables 

proactive risk mitigation, and supports collaborative supplier develop-

ment.

§ 09   CONTEXT

How this role compares
Three neighbouring roles chosen to show the direction of travel.

Demand Planners (Rou-
tine forecasting) / Logis-
tics Coordinators (Rou-
tine planning)
MORE EXPOSED

AI IMPACT Catastrophic (AI can autonomously generate demand forecasts; AI 

can handle routine route planning and order processing.)

WORK MOVES TOImmediate need for radical re-skilling into AI oversight, exception han-

dling for orders, or specialization in advanced network design.

AI Supply Chain Engi-
neers / AI Logistics Data 
Scientists
DIFFERENT SKILLS, GROWING

AI IMPACT Foundational (They design and build the AI algorithms and systems 

that power advanced supply chain optimization.)

WORK MOVES TODeep expertise in AI/ML algorithms, data science, software engineer-

ing, and specific logistics/supply chain domain knowledge.

Chief Operations Offi-
cers (COOs) / Glob-
al Head of Procurement 
(Strategic Sourcing)
COMPLEMENTARY, LESS EXPOSED

AI IMPACT Low-Moderate Augmentation (AI assists in operational data for COOs; 

AI helps with supplier data for Procurement Heads), but core enter-

prise operational strategy, and high-level strategic sourcing remain 

paramount.

WORK MOVES TOOverall enterprise operational excellence, global supply chain strategy, 

and P&L management (COOs); Strategic sourcing, supplier relation-

ship management, and procurement strategy (Global Head of Pro-

curement).



AI IMPACT REPORT · SUPPLY CHAIN MANAGERS CAREERGUARD.AI

Report No. 325 · revised 4 October 2026 · https://www.careerguard.ai/reports/supply-chain-managers 9 / 13

§ 10   VERDICT

Closing judgement

For Supply Chain Managers, AI is not merely a tool but a radical force 
of transformation that will fundamentally redefine their role. It will au-
tonomously handle the mundane, amplify strategic insights, and streamline 
complex processes, compelling managers to pivot to indispensable strate-
gic foresight, profound relationship building, and ethical oversight. The 
future Supply Chain Manager will be a visionary orchestrator of human-AI 
collaboration, providing irreplaceable judgment and advocacy at the heart 
of resilient and responsible supply chains.

§ 11   BASIS REVISED 4 OCTOBER 2026

Evidence and revisions
What the exposure figure rests on, what changed when it was last revised, and the published 

work cited for this role.

SCORE

55 to 50
WINDOW

2-5 years (unchanged)

The 4 October 2026 review moved the score down by 5 points.

Microsoft's AI applicability score for the matching occupations is 0.18, in the upper 

half of 785 US occupations; Anthropic's observed exposure (the share of the 

occupation's tasks already being done with Claude) is 0.13, which is modest by 

the standards of the 756 occupations measured; the US Bureau of Labor Statistics 

places it in the 'very high' AI-exposure tier; BLS projects employment to grow 11.9% 

over 2025–35. Blending our 2025 editorial figure (60%) with the 2026 evidence 

composite (40%) moves the score from 55 to 50.

MEASURES BEHIND THE SCORE

US Bureau of Labor Statistics · Employment Projections 2025–35 and AI Exposure Categories (27 August 2026)

AI-exposure tier: Very high. Projected employment change 2025–35: +11.9%. Matched to Logisticians; Trans-

portation, storage, and distribution managers.

PUBLISHER PDF ARCHIVED COPY

Microsoft Research · Working with AI: Measuring the Applicability of Generative AI to Occupations (10 July 2025)

AI applicability score 0.18 (percentile 65 of 785 occupations) for SOC 11-3071, 13-1081.

PUBLISHER PDF ARCHIVED COPY

Anthropic · Anthropic Economic Index report: Cadences (26 June 2026)

Observed exposure 0.13 for SOC 11-3071, 13-1081 (percentile 79 of 756 occupations).

PUBLISHER PDF

https://www.bls.gov/news.release/ecopro.htm
https://www.bls.gov/news.release/pdf/ecopro.pdf
https://vhjtvcmznlsxakprdimp.supabase.co/storage/v1/object/public/research-public/bls-employment-projections-2025-35.pdf
https://arxiv.org/abs/2507.07935
https://arxiv.org/pdf/2507.07935
https://vhjtvcmznlsxakprdimp.supabase.co/storage/v1/object/public/research-public/microsoft-working-with-ai-2025.pdf
https://www.anthropic.com/research/economic-index-june-2026-report
https://cdn.sanity.io/files/4zrzovbb/website/9e0eadc8097864886c5d5060ebb1f89b02ea29d6.pdf
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UK Department for Science, Innovation and Technology · Assessment of AI capabilities and the impact on the UK 

labour market (28 January 2026)

UK context: around 70% of UK workers are in occupations with tasks AI could perform or enhance, above the US 

average; a one-standard-deviation rise in exposure was associated with a 3.9% fall in UK job postings.

PUBLISHER ARCHIVED COPY

ALSO CITED FOR THIS ROLE

Microsoft · 2026 Work Trend Index Annual Report: Agents, human agency and the opportunity for every organization (5 

May 2026)

Microsoft's 2026 Work Trend Index documents the shift toward managing agents alongside people; leadership 

roles change in content more than in headcount.

PUBLISHER PDF

PwC · 2026 Global AI Jobs Barometer (May 2026)

PwC finds AI-exposed sectors recording 34% productivity growth since 2018 against 24% for the least exposed; 

managerial roles capture the gains where they redesign work.

PUBLISHER PDF

Archived copies are served only where the licence permits; otherwise the link goes to the publisher. Full research library: 

https://www.careerguard.ai/sources

§ 12   APPENDIX

Method and sources
Each report was written from a large body of published research and then, in October 2026, re-scored against 

occupation-level evidence: the US Bureau of Labor Statistics AI-exposure classification and 2025–35 projections, 

Microsoft Research’s AI applicability scores and Anthropic’s observed-exposure data, cross-checked against the 

reports listed in the Evidence section above. The organisations and publications below are the standing literature 

behind the narrative sections. Every source, with dates, licences and archived copies where we are permitted to 

hold them, is catalogued in the research library.

Scores are revised by blending the previous editorial figure (60%) with a composite of the three occupation-level 

measures (40%), capped at fifteen points per revision and rounded to the nearest five. The window shifts one 

notch when a score moves ten points or more. Hand adjustments are recorded with their reason in the revision 

log.

I GLOBAL AND MACROECONOMIC IMPACT OF AI ON WORK

World Economic Forum
The Future of Jobs Report series — Employer survey of expected job growth and decline, skill shifts and technology adoption (2020, 

2023 and 2025 editions); Artificial Intelligence and the Future of Entry-Level Work (2026).

AI governance and transformation reports — Frameworks on ethical AI, talent strategy and industry transformation.

McKinsey Global Institute
AI, Automation and the Future of Work series — Research quantifying automation potential by task, sector and demographic, from "Jobs 

Lost, Jobs Gained" to "Agents, robots, and us" (2025).

Industry-specific reports — Financial services, healthcare, manufacturing and others.

https://www.gov.uk/government/publications/assessment-of-ai-capabilities-and-the-impact-on-the-uk-labour-market/assessment-of-ai-capabilities-and-the-impact-on-the-uk-labour-market
https://vhjtvcmznlsxakprdimp.supabase.co/storage/v1/object/public/research-public/dsit-uk-labour-market-assessment-2026.pdf
https://www.microsoft.com/en-us/worklab/work-trend-index/agents-human-agency-and-the-opportunity-for-every-organization
https://assets-c4akfrf5b4d3f4b7.z01.azurefd.net/assets/2026/05/2026_Work_Trend_Index_Annual_Report_050526-7_69fc5b1c4e265.pdf
https://www.pwc.com/gx/en/services/ai/ai-jobs-barometer.html
https://www.pwc.com/gx/en/issues/artificial-intelligence/job-barometer/2026/2026-global-ai-jobs-barometer-full-report.pdf
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PwC
Global AI Jobs Barometer — Annual analysis of job postings and productivity by AI exposure (2024–2026 editions).

Upskilling Hopes and Fears survey — Employee perceptions and readiness.

Microsoft Research and Anthropic
Working with AI (2025); Anthropic Economic Index (2025–2026) — Occupation-level usage data from Copilot and Claude conversations, 

the two observed-usage measures behind the 2026 revision.

Stanford Digital Economy Lab and Stanford HAI
Canaries in the Coal Mine? (2025–2026); AI Index Report (annual) — Payroll evidence on early-career employment in exposed 

occupations; annual measurement of AI capability, investment and adoption.

Deloitte
Human Capital Trends series — Workforce, talent and HR technology trends.

Tech Trends series — Emerging technologies and their business implications.

Accenture
Technology Vision series — Forward-looking analysis of emerging technology, with emphasis on AI.

Fjord Trends — Design, innovation and human experience in a digital world.

Boston Consulting Group
AI/ML insights and industry solutions — "The AI Revolution in the Workplace" and related research.

EY
AI and workforce reports — Adoption, talent strategy and ethics.

IBM Institute for Business Value
AI and automation studies — Business models, workforce evolution and leadership.

OECD
AI Policy Observatory — International data and policy on AI, labour markets and skills.

Employment Outlook — Labour-market trends including technological impact (2023–2026 editions).

International Labour Organization
Generative AI and Jobs: A Refined Global Index of Occupational Exposure (2025) — Task-level exposure gradients for every ISCO 

occupation; successor to the 2023 global index.

International Monetary Fund
Staff Discussion Notes on AI and work (2024, 2026) — Complementarity framing: where AI augments and where it substitutes.

UK Department for Science, Innovation and Technology
Assessment of AI capabilities and the impact on the UK labour market (2026) — UK occupational exposure and job-posting evidence.

Brookings Institution
AI and automation research — Economic and social implications, displacement and skills.

Yale Budget Lab and Goldman Sachs Research
Tracking the Impact of AI on the Labor Market; AI and the US labour market (2026) — Aggregate labour-market monitoring; macro 

displacement estimates.

Oxford University (Oxford Martin School)
The Future of Employment — Frey & Osborne and subsequent research on susceptibility to automation.

MIT Technology Review
AI & Work — Reporting on AI research and its implications for industries and jobs.

Gartner
Hype Cycle for Artificial Intelligence — Maturity and adoption of AI technologies.

Future of Work reports — Workplace models and talent strategy.
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U.S. Bureau of Labor Statistics
Employment Projections 2025–35; AI Exposure Categories; Occupational Outlook Handbook — Ten-year employment projections and, from 

the 2025 cycle, an AI-exposure tier for every detailed occupation.

Indeed Hiring Lab
AI at Work Report (2025) and posting-market updates — Skill-level transformation estimates and job-posting trends by occupation.

II CORE AI AND MACHINE-LEARNING RESEARCH

OpenAI
Research papers, blog and API documentation — Large language models, generative AI, safety and societal impact.

Google DeepMind
Research papers and blog — Reinforcement learning, AI for science, AGI and ethics.

Meta AI
Research papers and blog — Large language models, computer vision, AI for social good.

Hugging Face
Transformers library and model hub — Open-source state-of-the-art NLP models.

TensorFlow and PyTorch
Documentation and community forums — Core frameworks illustrating practical capability.

arXiv
cs.AI, cs.LG, cs.CV, cs.CL — Pre-print research.

NeurIPS and ICML
Conference proceedings — Top-tier academic research.

ACM and IEEE
Journals and proceedings — ACM Computing Surveys; IEEE Transactions on AI.

Kaggle
Datasets and competition solutions — Applied machine learning on real-world problems.

The Alan Turing Institute
Research and reports — Responsible and applied AI.

III ETHICAL AND RESPONSIBLE AI DEPLOYMENT

NIST
AI Risk Management Framework — Voluntary framework for managing AI risk.

European Commission
AI Act — Risk-tiered legal framework for AI.

Ethics Guidelines for Trustworthy AI — Principles for responsible development.

Partnership on AI
Research and best practice — Responsible AI development.

AI Now Institute
Annual reports — Social implications: power, inequality, rights.

ACM FAccT
Proceedings — Fairness, accountability and transparency.

Data & Society
Publications — Social implications of data-centric technology.
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WIPO
Conversation on IP and AI — Intellectual-property implications of AI.

IEEE Global Initiative on Ethics of A/IS
Ethically Aligned Design — Recommendations for ethical AI design.

Center for AI and Digital Policy
Policy briefs — Accountable AI policy.
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